Staff survey results: January 2021
University-wide

| have agreed objectives for the current academic year and | am
clear what's expected from me

| receive regular feedback on my performance

The people in my team can be relied upon to help when things
get difficult in my job

| would know where to reach out to if | felt isolated

In my team we regularly discuss what the messages in “All
Staff” communications mean for us

When priorities change in my area these are communicated
clearly

My manager keeps in touch with me when I'm working remotely
Overall | have confidence in the decisions being made by senior
managers

Working from home has allowed me to achieve a better
work/home balance

I get more done when | am able to work flexibly

Flexible working hours are the most important aspect of flexible
working for me

Working location is the most important aspect of flexible
working for me (assuming your role can be done from another
location)

Having the same working pattern each week is important to me

| interact with fewer colleagues when | work flexibly
I’'m concerned that more flexible ways of working will diminish
the feeling of team spirit and community in the University

I’'m concerned about how flexible working would affect the ability
of our team to function well

It’s important for the people | support that | am available at
certain times

I’'m comfortable with moving to a way of working which is more
output focused

I have the skills | need to work well in a flexible working
environment

[ ) Strongly agree

539 responses (34% response rate)
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Health & wellbeing

| have agreed objectives for
the current academic year
and | am clear what's
expected from me

| receive regular feedback on
my performance

Results by theme

Community & belonging

The people in my team can
be relied upon to help when
things get difficult in my job

41 85 4.8

| would know where to
reach out to if | felt isolated
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Communication

In my team we regularly
discuss what the messages
in “All Staff” communications
mean for us

When priorities change in my
area these are communicated
clearly
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Leadership & recognition

My manager keeps in touch
with me when I'm working
remotely

Overall | have confidence in
the decisions being made
by senior managers
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Results by theme

Ways of working

Working from home has allowed me to achieve a better
46 27.8
work/home balance

| get more done when | am able to work flexibly 53.4

Flexible working hours are the most important aspect of
flexible working for me

44.5

Working location is the most important aspect of flexible
working for me (assuming your role can be done from
another location)

Having the same working pattern each week is important to
me

41.9 33.8

334 11.7

| interact with fewer colleagues when | work flexibly 35.8 11.7

I’'m concerned that more flexible ways of working will
diminish the feeling of team spirit and community in the
University

I’m concerned about how flexible working would affect the
ability of our team to function well

20.2 24.7

5.9 13.7 32.5

It’s important for the people | support that | am available at

L 17.6 51.6
certain times

I’'m comfortable with moving to a way of working which is

28.4 40.3
more output focused

| have the skills | need to work well in a flexible working
environment

53.4

8.9 13.7 3.5

371 1.7 41 3.7

2.8 18.2 6.9

2.6 13.4 8.3

36.5 7.6

30.8 4.6

38.6 6.5

44.5 3.3

71 15 8.7

4.5 9.6 17.3
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