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Right to Work Checklist for Candidates 

We have a legal responsibility to physically check all documents presented to us as proof of right to work in the UK. This is completed before you are employed by Edinburgh Napier University to ensure compliance with UKVI legislation.
All Candidates:

Please ensure you bring the following to your Right to Work Check Appointment:

· Passport or National Identity Card

· Acceptable documents for British Citizens who do not have a passport :
·  Birth Certificate and proof of NI (e.g. P45 or P60).
At the university we also require people to bring along photographic ID together with the documents above i.e. together with your birth certificate and NI.
Further details of acceptable documents are provided here.
Visa Holders
· If you are on a visa you be required to bring your Passport and in addition your Biometric Residence Permit (BRP) card.
· If you are on a Tier 4 Visa – you will also be required to provide a Confirmation of Studies Letter – these can be obtained from the IPoint at all campuses.

Responsibilities of Candidates on a Visa
· It is your responsibility to ensure you fully comply with the conditions of your visa.
· For further information please visit the following:

· Tier 2 Visa
· Tier 4 Visa
